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Latino Veterans in Massachusetts 
Among the many types of services that promote the country’s general welfare, military 
service is among the most noble. People in the military are keenly aware that their 
service can place their lives at risk so that others keep their economic, political, and 
social wellbeing. In addition, those with families are aware that hazardous duty pay for 
deployment in a war zone in no way compensates for the stress placed on their families. 
This report estimates that 10,674 Latino veterans live in Massachusetts and provides a 
descriptive comparison to both non-Latino veterans and non-veteran Latinos. These 
veterans are 1.2% of the Latino population, while non-Latino veterans make up 5.2% of 
the non-Latino population. 
This report provides a profile of Latino and non-Latino veterans in Massachusetts using 
2014–2018 American Community Survey data. The population are compared to non-
veteran Latinos and non-Latino non-veterans. 
 
Figure 1: Service Era 
 
 Source: 2014–2018 American Community Survey 
 
The number and proportion of Latino and non-Latino veterans vary by service era, with 
the Gulf Wars Era’s Latino veterans representing the largest cohort at 62% (Figure 1). 
This is related to the Latino population in Massachusetts growing by 212% since 1990. 
Therefore, only 5.3% of Latino veterans served during the World War II through the 
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War Era. Non-Latino veterans disproportionately served at higher rates (45%) in the 
After the Korean War through the Vietnam War Era.  
 
Figure 2: Latino Populations 
 
Source: 2014–2018 American Community Survey 
 
Fully 49% of Latino veterans in Massachusetts are Puerto Rican, while Mexicans make 
up 12% of Latino veterans (Figure 2). Though not shown here, the share of Latino 
veterans in military service is correlated with nativity. Over 80% of Latino veterans are 
native-born (this includes those born in Puerto Rico, as well as a large share of those 
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Figure 3: Women Veterans 
 
Source: 2014–2018 American Community Survey 
 
Not until the Women’s Armed Services Integration Act of 1948 did women obtain 
permanent status in the United States Armed Forces. Prior to that time, with the 
exception of nurses, women served only during wartime. In 2019, 15% of the armed 
forces were women. While women make 6% of non-Latino veterans, Latinas make up 
14% of Latino veterans. They made up 18% of all veterans who served during the Gulf 
Wars Era (Figure 3). Thus, Latinas have been opting for military service to help pay for 


























WWII through Korean War
Era
After the Korean War
through Vietnam Era




 The Mauricio Gastón Institute for Latino Community Development and Public Policy | November 2021 4 
 
Figure 4: Age Groups 
 
Source: 2014–2018 American Community Survey 
 
As suggested by their more recent military service, Latino veterans are younger than 
non-Latino veterans are. Nearly 30% of Latino veterans are under 34 years of age, while 
over 85% of non-Latino veterans are older than 45 years of age (Figure 4). Many of these 
non-Latino veterans are in need of retirement services, while Latino veterans are 
contributing to the civilian labor force. In Figure 4, the most striking comparison 
between veteran and non-veteran Latinos is in the proportion in the 18 to 24 age group 
(5% for veteran Latinos, 19% for non-veteran Latinos). This youthfulness of the non-
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Figure 5: Marital Status 
 
Source: 2014–2018 American Community Survey 
 
In Massachusetts in 2019, approximately 46% of adults were married. As Figure 5 shows, Latino 
veterans are more likely to be married than Latino non-veterans (55% compared to 37%), while 
a still higher share of non-Latino veterans were married (62%) compared to Non-Latinos Non-
Veterans (49%). Of the non-married population, 13% of Latino veterans and 19% of non-Latino 
veterans lived alone. 
 
Figure 6: Educational Attainment (ages 25+) 
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Military service provides access to educational services both within the military and 
upon discharge through the GI Bill. In 2019, 12% of Latino veterans were enrolled in 
colleges and universities compared to only 3% for non-Latino veterans. As Figure 6 
shows, Latino veterans have higher levels of educational attainment than do non-
veteran Latinos. Comparing the two Latino groups, 28% of the veterans and only 19% of 
the non-veterans have at least a Bachelor’s degree. Likewise, 36% of Latino veterans but 
only 30% of non-veteran Latinos have had some college experience. Non-veterans non-
Latino. The educational boost that Latino veterans receive may be related to the 
financial assistance that military service provides to fund higher education. 
 
Figure 7: Employment (ages 18–64) 
 
Source: 2014–2018 American Community Survey 
 
The employment rates of three comparison groups in the age group 18 to 64 are quite 
similar. (The majority of non-Latino veterans are of retirement age and thus those 65 
and older are not included in this analysis.) Still, Latino veterans and non-veterans 
differ in the proportion unemployed prior to the Covid-19 recession: 4.3% for Latino 
veterans, 5.7% for non-veteran Latinos.) A larger share of non-veteran Latinos were 


















Non-Latino Veterans Latino Veterans Non-Veterans Latino  Non-Veterans Non-Latino
Employed Not in Labor Force Unemployed
 The Mauricio Gastón Institute for Latino Community Development and Public Policy | November 2021 7 
Figure 8: Occupations of Employed Workers 
 
Source: 2014–2018 American Community Survey 
 
Latino veterans’ increased educational attainment helps shape their employment. As 
Figure 8 shows, nearly a third of Latino veterans work in managerial, professional, and 
healthcare-practitioner occupations, while only 7% of non-veteran Latinos work in these 
occupations. This distribution is similar to non-Latino veterans. The share of Latino 
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Figure 9: Earnings of Full-Time Workers (ages 18–64) 
 
Source: 2014–2018 American Community Survey 
 
As Figure 9 shows, the median earnings of Latino veterans who work fulltime are 
slightly lower than non-Latino veterans who work fulltime ($60,875 compared to 
$68,980). This earnings difference is largest among those earning over $125,000. At the 
same time, Latino veterans have much higher earnings than non-veteran Latinos, whose  
median earnings in 2018 were $38,544 compared to Non-Latino Non-Veterans $63,675.  
 
Figure 10: Homeownership 
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Homeownership among Latino veterans, as shown by Figure 10, is higher than the rate 
for non-veteran Latinos, but lower than for non-Latino veterans and non-Latino non-
veterans. Nearly three-fourths of (74%) Non-Latino veterans owned a home as 
compared to half (51%) of Latino veterans. 
 
Figure 11: Medical Uninsurance 
 
Source: 2014–2018 American Community Survey 
 
Figure 11 shows that only a small proportion of veterans lack medical insurance, though 
the percentage is higher for Latino veterans (2.4%) than for non-Latino veterans (0.9%) 
and non-Latino non-veterans (2.8%).  Uninsurance is much more common for non-
veteran Latinos (8.7%). Slightly over half of Latino veterans receive their medical care 
through the Veterans Administration Healthcare System or through TRICARE 
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